
EXAMPLES

Example 8:  
Curriculum Content

This example provides topics related to gender you can cover with your entrepreneurs 
as part of your curriculum, as well as tips on how you can make any content you deliver 
within your program gender inclusive.

WHAT IS THIS EXAMPLE?

Session topics are provided for workshops you could deliver that directly address 
gender in the context of your entrepreneurs and their enterprises. The tips provided 
allow you to consider gender in how you design and deliver any content, regardless 
of the topic, to ensure it is valuable for all genders represented amongst the 
entrepreneurs in your program.

HOW IS GENDER INCLUDED IN THIS EXAMPLE?



It is important for entrepreneurs within your program to understand the power dynamics and gender biases 
that exist in the ecosystem and world around them. This helps them to design their products and services 
to be accessible and inclusive of all genders. It also enables them to  more deliberately  increase their own 
understanding of how existing power dynamics and biases can impact them personally or their venture.

Applying a gender lens to how you design and deliver content as part of your program can ensure that the value 
you are providing via your curriculum is being received by all entrepreneurs equally, regardless of their gender.

WHY IT MATTERS

EXAMPLES

EXAMPLE(S)

1. Develop sessions within your curriculum. You can either do this by researching open content, or by 
getting an expert to develop and/or deliver these sessions within your local context.  

a) Imposter syndrome 

b) Confidence training 

c) Raising investment 

d) Negotiation skills 

e) Human resources 

f) Gender-based violence 

g) Unconscious gender bias when creating products and services

2. Ensure a gender lens is applied throughout the whole curriculum in how sessions are designed and 
delivered.  
 
Case-studies and examples

• Ensure that case-studies and examples provided consider different genders. 

• Consider the impact on how the case study will resonate with different genders - e.g. if all case studies 
are of female founders, will this resonate with male founders and vice versa?

• Consider which gender(S) are profiled in success stories and failure stories to ensure one gender is not 
profiled over another

• Ensure examples are not offensive to different genders. Invite feedback and create a space so 
participants can let you know what is and is not appropriate in a safe environment 
 
Content considers different levels of understanding 

• Consider the level of literacy and education of different genders and ensure the content is delivered at 
the levels required. 



EXAMPLE(S)

Ensure support is available for those who have the ability but not yet the skills 
 
Mode of involvement considers gender

• Consider when there is group work or presentations if this is the most effective way for all genders to 
participate (e.g. in some cultures, women are not permitted to speak/ or question in front of men)

• Offer a variety of opportunities to participate to ensure inclusion (e.g. small group sessions, confidential 
feedback options, providing input in writing as opposed to verbally reporting back) 
Consider how teams are created to ensure it is appropriate for the culture and genders 
 
Curriculum considers different genders in material 

• Referring to genders of CEOs, ensure all genders are used in how they are referenced (e.g. The CEO of 
this venture mentioned that she was…) 
 
Language and delivery

• Ensure there is space during the content delivery for the needs of different genders (e.g. female founders 
may need time to feed their young child, both genders may need time for religious prayers)

• Consider different modes of delivery that might be more suitable for different genders (e.g. online may 
be more accessible for parents of young children)


